o

Prasad, Bhagwati — Income Tax
6. Patel, Choudhary, Goyal, Jain — Income Tax (Choudhary Prakashan)

Paper-11(A) Cost Accounting or (B) Corporate Accounting
or (C) Computer Application in Business

Note : Candidates will have to opt and appear in examination of any one of the following: (A) Cost
Accounting or (B) Corporate Accounting (C) Computer Application in Business. The syllabus
will be as follows :

Paper-11- (A) Cost Accounting

Duration : 3 hrs. Max. Marks 100
N ote X The question paper will contain three sections as under —
Section-A :  One compulsory question with 10 parts, having 2 parts from each unit, short
answer in 20 words for each part. Total marks : 10

Section-B : 10 questions, 2 questions from each unit, 5 questions to be attempted,
taking one from each unit, answer approximately in 250 words.
Total marks : 50

Section-C : 04 questions (question may have sub division) covering all units but not

more than one question from each unit, descriptive type, answer in about
500 words, 2 questions to be attempted. Total marks : 40
Unit-1|

Introduction — Nature, objective and significance of Cost Accounting, various concepts,
Ascertainment and Control of Cost, Difference between cost, Financial and Management Accounting,
Installation of Costing System. Elements of Cost, Techniques and Methods of Cost.

Direct Material : Procedure of Purchase, Storing & Issue of Materials & Stores. Economic order
Quantity and determination of various levels of inventory. Methods of pricing the issue of material —
inventory control techniques and accounting treatment of material losses.

Direct Labour — Direct labour cost and its control. Time keeping and time, Methods of wage
payment. Individual and group bonus plans. Treatment of idle time.

Unit-11
Overhead — Allocation, apportionment and absorption of overhead. Treatment and disposal of under and
over recovery.Control of administration, selling and distribution overheads.Unit costing, Operating
Costing.

Unit-111
Contract costing — Process costing (Excluding Valuation of Work-in-progress)

Unit-1V
Standard Costing — Concepts, Significance and limitations analysis of variances (Material and Labour
Variance only) Budgeting and Budgetary Control — Meaning, Objectives and Limitations. Preparation of
Functional Budgets : Sales Budget, Cash Budget, Master and Flexible Budget.

Unit-V

Marginal Costing and B.E.P. Analysis (Including BEP Charts). Reconciliation of Cost &

Financial Books.

Books Recommended :

Bhar, B.K. — Cost Accounting (Academic Publishers, Calcutta)

Benerjee, B. — Cost Accounting (World Press, Calcutta)

Jawahar Lal — Cost Accounting (Tata McGraw Hill, Delhi)

Oswal, Maheshwari, Punjabi, Jain, Tiwari (Cost Accounting, Ramesh Book Depot, Jaipur)
Maheshwari, Mittal — Lagat Lekhanakan (Mahaveer Prakashan, Delhi)

Jain, Khandelwal & Pareek — Cost Accounting (Ajmera Book Company Jaipur)

Jain and Narang — Cost Accounting (Kalyani Publications, Delhi)

NogakrwhpE
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9. Arora, M.N. Cost Accounting (Vikas Publishing, Delhi)
10. Rulsain P.C. — Practical Costing (Vikas, Delhi)

11. <M, Tveadrd, UKi% - AN o (3TSTRI, W)
12. Maheshwari S.N. — Cost Accounting (Sultan Chand, Delhi)

OR
Paper Il (B) Corporate Accounting
Duration : 3 hrs. Max. Marks : 100
Note : : The question paper will contain three sections as under —
Section-A :  One compulsory question with 10 parts, having 2 parts from each unit, short
answer in 20 words for each part. Total marks : 10

Section-B : 10 questions, 2 questions from each unit, 5 questions to be attempted,
taking one from each unit, answer approximately in 250 words.
Total marks : 50
Section-C : 04 questions (question may have sub division) covering all units but not
more than one question from each unit, descriptive type, answer in about
500 words, 2 questions to be attempted. Total marks : 40

Unit-1
Procedure of issue of shares and Debentures, under writing of shares & Debentures. Redemption
and Buy Back of Shares and Debentures.SEBI Guidelines.

Unit-11
Purchase of Business, Treatment of profit pre and post incorporation, Disposal of profits
(including managerial remuneration and issue of bonus shares).

Unit-111
Valuation of shares, Valuation of Goodwill.

Unit-1V
Internal Reconstruction of Companies (including scheme of Re-construction)
Accounting for Merger and amalgamation of companies (Including Inter Company Holding)

Unit-V
Liquidation of companies and Double Account System (Including Electric Company)
Books Recommended :
1. Gupta R.L., Radhasmamy M. Company Accounts (Sultan Chand and Sons, New Delhi)
2 Maheshwari, S.N. (Corporate Accounting) (Vikas Publishing House, New Delhi)
3. Monga J.R. Ahuja — Financial Accounting (Mayur Paper Backs Noida)
4 Shukla M.C., Gremal R.S. and Gupta S.C. Advanced Accounts (Sultan Chand & Co. Delhi)

Note :- Provison of companies Act.2013 shall be applicable.

OR
Paper Il (C) Computer Application in Business
Duration : 3 hrs. Max. Marks : 100
Note : : The question paper will contain three sections as under —

Section-A :  One compulsory question with 10 parts, having 2 parts from each unit, short
answer in 20 words for each part. Total marks : 10
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Section-B : 10 questions, 2 questions from each unit, 5 questions to be attempted,
taking one from each unit, answer approximately in 250 words.
Total marks : 50
Section-C : 04 questions (question may have sub division) covering all units but not
more than one question from each unit, descriptive type, answer in about
500 words, 2 questions to be attempted. Total marks : 40

Unit-1
Computer Hardware : Personal Computer and its main components. Hardware configurations,
CPU and RAM. Pc as a virtual office.
Unit-11
Modern Information Technology : Introduction to operating system, DOS, Windows — Windo
Explorer, Print Manager, Control Panel, Paint Brush. Concept of world wide web and
internet.
Unit-111
Word Processing : Introduction and working with MS WORD in MS Office.
Working with graphics in EXCEL in accounting, marketing, finance and personal area.

Unit-1V
Presentation with Power Point : Creating presentation in the easy way. Working with graphics in
power point. Structure of spread sheet and its applications to accounting finance and
marketing.
Unit-V
Introduction to Accounting Packages : Preparation of vouchers, invoice and salary statements,
maintenance of accounting books and final accounts, financial reports generation.

Books Recommended :

1. Data C.J. : An Introduction to data base systems, Addison Wesley, massachustes.

2. Dinesh Sheila S: Micro office, Professional for Windows — 95, Instant Reference BPB
Publication, Delhi

3. Mansfield Rn : The compact guide to Microsoft office BPB Publication, Delhi.

4. O’ Brain, J.A : Management Inforamtion System Tata Mc. Gram Hill, New Delhi.
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B.Com. Part-111
Accountancy and Business Statistics

Two Papers Minimum Pass Marks : 72 Marks Maximum Marks : 200 Marks

Paper I- Corporate and Management Accounting 3 Hours 100 Marks

Paper Il1(a) Auditing 3 Hours 100 Marks
Or

Paper 11(b) Taxation 3 Hours 100 Marks
Or

Paper 11(c) Quantitative Techniques 3 Hours 100 Marks

Paper-1 (Compulsory)- Corporate & Management Accounting
Objective :An understanding of the application of Accounting techniques for management.
Duration: 3 hrs. Max.Marks 100
Note: The question paper will contain three sections as under —
Section-A: One compulsory question with 10 parts, having 2 parts from each unit, short

answer in 20 words for each part. Total marks: 10

Section-B: 10 questions, 2 questions from each unit, 5 questions to be attempted, taking c
one from each unit, answer approximately in 250 words. Total marks: 50

Section-C : 04 guestions (question may have sub division) covering all units but not more than
one question from each unit, descriptive type, answer in about 500 words, 2
questions to be attempted. Total marks: 40

Unit-1
Management Accounting : Definition, Nature and Scope Techniques or tools used in
Management Accounting Objectives, Functions and Importance of Management Accounting,
Difference between Financial and Management Accounting, Status, Qualities, Functions and
Responsibilities of Management Accountant. Activity based costing: meaning, need Nature and

Procedure of ABC.

Unit - 11
Balance score card.
Cash Flow Statement.

Unit — 111

Performance Budgeting Zero Base Budgeting
Valuation of Goodwill Valuation of Shares.

Unit— 1V
Accounts of Banking Companies,Double Account System Including Electricity Supply
Companies

Unit-V

- Internal Reconstruction of Companies.



B.Com (Pt-11) -BUSINESS ADMINISTRATION

Scheme

Two Papers ~ Minimum Pass Marks : 72 Marks Maximum Pass Marks : 200 Marks

Paper | 3 Hours 100 Marks

Paper 11(a) 3 Hours 100 Marks
Or

Paper 11(b) 3 Hours 100 Marks
Or

Paper 11(c) 3 Hours 100 Marks

Note : Paper Il has three optional papers, paper 11(a), paper 11(b) and paper I1(c).
Candidates are required to opt any one paper out of them.

Paper | - Company Law and Secretarial Practice
Duration : 3 hrs. Max.Marks : 100
N ote : The question paper will contain three sections as under —

Section-A ;. One compulsory question with 10 parts, having 2 parts from each
unit, short answer in 20 words for each part. Total marks : 10
Section-B: 10 questions, 2 questions from each unit, 5 questions to be
attempted, taking one from each unit, answer approximately in 250
words. Total marks : 50
Section-C : 04 questions (question may have sub division) covering all units but
not more than one question from each unit, descriptive type, answer
in about 500 words, 2 questions to be attempted. Total marks : 40
Unit-1
Meaning and Nature of Company, Classification of Companies, Privilege to a private Company,
Formation of company, Memorandum of Association and Articles of Association, Doctrine of
indoor Management.
Unit- 1l
Provisions regarding the Prospectus, Membership of Company, Share and Share Capital,
Borrowing powers and issue of debentures.
Unit - 111
Appointment, Rights, Duties and Liabilities of Directors, Managing Director, Manager,
Company Investigation. Prevention of oppression and mis- management, Different modes of
Winding up of companies.
Unit IV
Company Secretary: Definition, Appointment, Qualities, Position and duties.
The duties of a company secretary with referance to calls. Forfeiture and Transfer of Shares.
Declaration and payment of dividend.
Unit -V
Working knowledge relating to - meetings, agenda, quorum, motion and resolution, Methods of
voting, minutes etc. Company meetings: Statutory meeting, Annual general meeting, Extra-
ordinary meeting and Board’s meeting; Drafting Notices, Minutes, resolutions and Chairman’s
speech.

Note: - Provisions of Company Law Act. 2013 will be applicable with latest amendments.
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Paper Il (a) Fundamentals of Entrepreneurship

Duration : 3 hrs.

Max.Marks : 100

N ote : The question paper will contain three sections as under —
Section-A ;. One compuisory question with 10 parts, having 2 parts from each unit,

short answer in 20 words for each part.

Total marks : 10

Section-B: 10 questions, 2 questions from each unit, 5 questions to be attempted,
taking one from each unit, answer approximately in 250 words.

Total marks : 50

Section-C: 04 questions (question may have sub division) covering all units but not
more than one question from each unit, descriptive type, answer in about

500 words, 2 questions to be attempted.

Total marks : 40

Entrepreneurship : Meaning and Characteristics of Entrepreneurship.
Entrepreneur: Meaning, Nature, Types and Functions of an entrepreneur.
Qualities of a successful entrepreneur, entrepreneur and leadership.

Major entrepreneurial competencies, Developing Competencies, Entrepreneur and risk taking capacity.
Business planning and decision making. Innovation and creativity.

Unit 111

Promotion of venture, Project Planning; Legal requirements of establishing new unit.

Unit IV

Raising funds, capital structure decisions, sources of venture capital and need for documentation. Role of

specialised financial institutions.

8 Page



Unit vV
Entrepreneurial Development Programme, Role and relevance of entrepreneurial development, Role of
government in organising EDP, Role of entrepreneur in economic growth.

Books Recommended

1. Vasant Desai: “Dynamics of Entrepreneurial Development ” HPH,Mumbai, 2002.
2. S.M. Khanna, “Entrepreneurial Development . S. Chand & Sons;”New Delhi.”
3. Udai Pareek and
T.V.Rao Developing Entrepreneurship: A Hand Book on Leaning Systms, 1970.
4. Lipika Gugalani &
Dr. Gupta R.K: Fundamentals of Enterprenarship, Development & Project of
Management, Himalaya Publication House, Bombay
5. ST, g ATAIRIS I BT [THrT (e g 13U, TA9R)
OR
Paper Il (b)Human Resource Management
Duration : 3 hrs. Max.Marks : 100
N ote : The question paper will contain three sections as under —
Section-A ;. One compulsory question with 10 parts, having 2 parts from each unit,
short answer in 20 words for each part. Total marks : 10

Section-B: 10 questions, 2 questions from each unit, 5 questions to be attempted,
taking one from each unit, answer approximately in 250 words.
Total marks : 50
Section-C : 04 questions (question may have sub division) covering all units but not
more than one question from each unit, descriptive type, answer in about
500 words, 2 questions to be attempted. Total marks : 40

Unit |

Human Resource Management: Concept, nature, scope, Functions, need and importance, organistion
structure and its place in overall organisational set up. HRM in present perspectives.

Unit 11
Procurement: Job Analysis Recruitment, Selection, Induction and Placement.
Human Resource Planning. Career Planning and Development.

Unit 111
Development: Training and executive development. Motivation - concept and Theories (Maslow,
Herzberg, McGregor) Job Evaluation, Job Enlargement and Enrichment, Performance Appraisal.

Unit IV
Compensation: Wages and Salary administration - Concept, types, objectives, Factors affecting wages,
Methods of compensation, Elements of wages, Fringe Benefits, Profit Sharing and Bonus.

Unit VvV
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Union Management Relations - Collective Bargaining, Employee Discipline, Grievance Handling,
Workers’ Participation in Management. Quality circles.

Books Recommended :

1. Arun Monappa and Mirza S.Saiyadin, “Personnel Management “, Tata Mc Graw Hill, New Delhi.

2. David S. Decenzo and Stephen P. Robbins “Human Resource Management,” Prentice Hall, New
Delhi.

3. Robert L. Methis and John H. Jackon, “Human Resource Management” South Western College
Publishing.”

4. Mamoria C.B. “ Personnel Management,” Himalaya Publishing House, Mumbai.

5. Tripathi P.C. “ Human Resource Management,”

6. Tl Td GO AT HARN Y Y d (Ul SAW) |

7. AT UG URATe : AfAGTa gever a7 A1t e, 3NR)

8. MR : wRd # ofeflie dwr |

9. YT Qg JRIOT : WA Yawer Ud i dwe 39 g $ul, SgR)

10. TATA, 9T : AFG GAET Y&, 9 T gob SUl, SRR |

OR

Paper Il (¢) Retail Business Management

Duration : 3 hrs. Max.Marks : 100
N ote : The question paper will contain three sections as under —
Section-A ;. One compulsory question with 10 parts, having 2 parts from each unit,
short answer in 20 words for each part. Total marks : 10

Section-B: 10 questions, 2 questions from each unit, 5 questions to be attempted,
taking one from each unit, answer approximately in 250 words.
Total marks : 50
Section-C : 04 questions (guestion may have sub division) covering all units but not
more than one question from each unit, descriptive type, answer in about
500 words, 2 questions to be attempted. Total marks : 40

Unit |
Introduction to retailing:definition, functions of retailing, types of retailing based on ownership, Retail
theories-Wheel of Retailing, Retail life cycle. Retailing in India-Influencing factors-present Indian retail
scenario. Retailing from the Internantional perspective.

Unit 11
Consumer Behaviour in the retail context-buying decision process and its implication to retailing,
influence of group and individual factors. Consumer Buying behaviour, Customer service satisfaction.
Retail planning process -Factors to consider- preparing a complete business plan.

Unit 1
Retail Operations : Choice of Store Location, Influencing Factors, Market area analysis, Trade area
analysis, Rating Plan Method, Site Evaluation, Store layout and visual merchandising, Store designing -
space planning.

Unit IV
Retail marketing mix- an Introduction, Retail marketing mix: Product-Decisions related to selection of
goods, Decisions related to delivery of service, Pricing Influencing factors, approaches to pricing, price
sensitivity, value pricing, Markdown pricing, Place-Supply principles-Retail logistics-computerised
replenishment system-corporate replenishment policies. Promotion-Setting objectives-communication
effects.
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Human Resource Management in Retailing - Manpower planning recruitment and training,
compensation, performance appraisal.

Unit V
Non store retailing: The impact of Information Technology in retailing-Integrated systems and
networking- EDI-Bar Coding-Electronic article surveillance- Electronic shelf labels- Customer database
management system. Legal aspects in retailing. Social issues in retailing. Ethical issues in retailing.

Books Suggested :
1. Barry Bermans and Joel Evans , "Retail Management- A strategic Approach”,
PHI Pvt. limited, New Delhi,
2. A. J. lamba, "The art of retailing", tata McGrawhill, New Delhi,
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B.Com. (Pt-11) Exam. -2021
Economic Administration and Financial Management

Paper I- Financial Management 3 Hours 100 Marks
Paper I1(a) Money and Financial System 3 Hours 100 Marks
Or
Paper I1(b) Project Planning and Control 3 Hours 100 Marks
Or
Paper 1l1(c) Rural Banking & Micro Finance 3 Hours 100 Marks

Paper-I : Financial Management
Time — 3 Hrs. Max. Marks-100

Note : The question paper will contain three sections as follows —
Section-A : One compulsory question with ten sub-questions, having two sub- questions from
each unit, answer in about twenty words for each sub-question.
Total mark:10

Section-B : Ten questions, two questions from each unit, five questions to be attempted,
taking one from each unit, answer in about two hundred fifty words.

Total marks : 50
Section-C : Four questions, descriptive type, (question may have sub- division) covering all
units but not more than one question from each unit, two questions to be
attempted, answer in about five hundred words.
Total marks : 40
Unit-1
Financial Management : Meaning, Financial Goals - Profit v/s Wealth Maximisation.
Importance and Limitations of Financial Management. Tasks and Responsibilities of Modern
Finance Manager.
Finance Function : Investment Decision, Financial Decision and Dividend Decision.
Unit-II
Financial and Profit Planning : Sources of Financial Analysis, Financial Statements-
Income Statements and Balance-Sheet. Techniques of Financial Analysis: Ratio Analysis-

Liquidity, Profitability, Activity and Other Ratios. Financial Planning and Forecasting.

Unit-111
Capitalization and Capital Structure : Meaning and Types of Capitalization- Over
Capitalization and Under Capitalization, Causes, Impact and Remedial Measures. Capital
Structure: Concept & Definition, Factors Determining Capital Structure.Trading on Equity.

Leverage: Operating Leverage, Financial Leverage and Combined Leverage.



Unit-1V
Working Capital Management : Concept, Nature, Significance, Determination and
Estimation of Working Capital. Cost- Profit Volume Analysis. Cash Management, Inventory

Management and Receivables Management.

Cost of Capital : Concept and Significance of Cost of Capital, Calculating Cost of Debt,
Preference Shares capital , Equity shares Capital, Retained Earnings and Combined
(weighted) Cost of Capital.

Unit-V
Capital Budgeting : Investment Evaluation Criteria, Payback Period, Accounting Rate of
Return, Internal Rate of Return, Net Present Value, and Profitability Index.
Management of Income and Dividend Policy: Introduction, Significance and Determinants

of Dividend Policy. Forms of Dividends and Issues in Dividend Policy. Bonus Issue.

References:

1. Sharma, D.C. : Vitiya Prabandh

2. Kulshreshta, R.C. : Nigam-Ka-Vitiya Prabandh

3. Chandra, Prasanna : Financial Management

4. Pandey 1.M. : Financial Management

5. Khan & Jain : Financial Management

6. Kucchal S.C. : Corporate Financial Management
7. Hunt : Basic Business Finance

8. Howord & Upton : Introduction to Business Finance
9. Agarwal & Agarwal : Elements of Financial Management
10.  3rUaTd THSL Ud pdrel gAY iy yee & acd, e g f3Ul, SR

3AT, THITR. : fo=ig e, wfetd Uvs Hwel

-
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Paper-Il : (A) Money and Financial System
Time — 3 Hrs. Max. Marks-100

Note : The question paper will contain three sections as follows —
Section-A : One compulsory question with ten sub-questions, having two sub- questions from
each unit, answer in about twenty words for each sub-question.
Total mark:10

Section-B : Ten questions, two questions from each unit, five questions to be attempted,
taking one from each unit, answer in about two hundred fifty words.

Total marks : 50
Section-C : Four questions, descriptive type, (question may have sub- division) covering all
units but not more than one question from each unit, two questions to be
attempted, answer in about five hundred words.
Total marks : 40

Unit-I
Money : Meaning, Characteristics, Functions, Role and Importance of Money in Capitalist
Economy, Type of Money, High Powered Money: Meaning and Uses; Sources of Change in
High Powered Money. Alternative Measures of Money Supply in India- Their Different
Components. Elementary Study of Demand for Money.

Unit-II
Financial System : Meaning, Significance, Components, Financial Intermediaries, Financial
Markets- Money and Capital Market, their Instruments and Functions.

Unit-111
Credit Creation by Banks : Credit Creation Process, Money Supply and Total Bank Credit.
Interest Rates : Various Rates in India (Viz. Bond rate, Bill rate, Deposit rates etc.)
Administered Rates and Market Determined Rates, Sources of Difference in Rates of Interest,
Behaviour of Average Level of Interest Rates.

Unit-1v
Value of Money: Quantity Theory of Money- Fisher, Cambridge and Keynesian Approach.
Inflation, Deflation, Stag-Flation and Devaluation of Money. Demonetization and its Effect.
Digitization of Payments.

Unit-V
Problems and Policies of Allocation of Institutional Credit : Problems between the Govt. and
Commercial Sector, Inter-Sectoral and inter-Regional Problems; Problems between Large
and Small Borrowers. Operation of Conflicting Pressures after Banks’ Nationalization in
1969.

Reserve Bank of India: Functions, Instruments of Credit Control. Monetary Policy:
Obijectives, Role and Limitations.

Suggested Readings :
1. Chandler M.V. and Goldfeld S.M.: Economics of Money and Banking; Harper
and Row, New York.

2. Gupta Suraj B: Monetary Economics; S. Chand and Co., New Delhi.

3. Gupta Suraj B: Monetary Planning in India; Oxford, Delhi

4, Bhole L.M.: Financial Markets and Institutions; Tata Mc Graw-Hill, New Delhi

5. Hoods R.P.: Indian Securities Market —investors view point; Excell Books, New
Delhi.

6. R.B.I.: Functions and Working

7. R.B.l.: Report of Currency and Finance

8. R.B.I.: Report of the Committee to Review the Working of the Monetary System:
Chakravarty Committee.
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9. R.B.l. : Report of the Committee on the Financial System, Narsimham
Committee.

10. Economic Survey: Government of India, Ministry of Finance, Latest Issues.

11. New York Institute of Finance, How the Bond Market Works, Prentice Hall India.

12. Machiraju H.R.: Indian Financial System; Vikas, Delhi

13. Khan M.Y. : Indian Financial System; Tata Mcgraw Hill, New Delhi

14. Khan M.Y. : Financial Services; Tata Mcgraw Hill, New Delhi

15.  Sengupta A.K. and Agarwal M.K: Money Market Operations in India; Skylark
Publication, New Delhi.

16. Khan M.Y. : Indian Financial System; Theory and Practice; Vikas Publishing
House; New Delhi

17.  Chandra Prasanna: Financial Management : Theory and Practice; Tata Mcgraw
Hill, New Delhi

18. IDBI Annual Reports.

19.  Sharma G.L. and Singh Y.P. (eds.): Contemporary lIssues in Finance and
Taxation; Academic Foundation, Delhi

20. Kapila Raj and Kapila Uma: Banking and Financial Sector Reforms in India;
Vol.1, 11, 11l and 1V, Academic Foundations, Delhi.

21.  Saunders Anthony: Financial Institutions Management a Modem Perspective;
Irwin Publications, Mcgraw Hill Co., New York.

22. Madura Jeff: Financial Markets and Institutions; West Publishing Co., New-York.

23.  Srivastava, R.M.: Management of Indian Financial Institutions; Himalaya
Publishing House, Mumbai.

24.  Singh, Gupta & Bhandari: Money and Financial System; Ramesh Book Depot,
Jaipur

25. g a1 Ud YUK : JaI Ud Ay Faver, 9ol g f$Ul, SRgR
Or

Paper-11 : (B) Project Planning and Control
Time — 3 Hrs. Max. Marks-100

Note : The question paper will contain three sections as follows —
Section-A : One compulsory guestion with ten sub-questions, having two sub- questions from
each unit, answer in about twenty words for each sub-question.
Total mark:10

Section-B : Ten questions, two questions from each unit, five questions to be attempted,
taking one from each unit, answer in about two hundred fifty words.

Total marks : 50
Section-C : Four questions, descriptive type, (question may have sub- division) covering all
units but not more than one question from each unit, two questions to be
attempted, answer in about five hundred words.
Total marks : 40

Special Instruction : Atleast three numerical questions be given from three
separate units of the syllabus in Section “B” and Section “C”.

Unit-I
Project : Meaning, Definition, Characteristics. Project Identification : Project Ideas,

Screening of Ideas. Environmental Scanning and Opportunity Analysis. Project Life

10



Cycle, Causes of Project Failure. Project Feasibility Analysis : Market, Technical and
Financial Analysis.

Business Forecasting : Meaning, Importance, Limitations, Tools, Techniques and
Essentials of Business Forecasting.

Unit-11
Project Budgeting Methods : Payback, ARR, NPV, IRR, Zero Base Budgeting, Social

Cost- Benefit Analysis and Shadow Pricing.

Unit - 111
Project Organization Structure, Setting up of Organization Structure.

Project Manager: Qualifications, Selection and Training, Authority and Responsibility
of a Project Manager. Marginal Costing Technique for Project Decision.

Unit -1V
Project Financing : Meaning, Sources, Merits & Demerits. Role of Development

Financial Institutions in Project Financing. Use of Networking Techniques in Project
Planning. PERT & CPM.

Unit-V
Budgetary Control : Meaning, Characteristics, Objects and Benefits of Budgetary

Control. Type of Budgets, Standard Costing , Simple Variances Analysis, Budgetary
Control and Standard Costing.

Reference:
1. Bryce, M.C.: Industrial Development, Mcgraw Hill (Int.Ed.), New York.
2. Chandra, Prasanna: Project Preparation, Appraisal and Implementation,
Tata Mcgraw Hill, Delhi.
3. I.D.B.I: Manual of Industrial Project Analysis in Developing Countries.

4. O.E.C.D: (i) Manual for Preparation of Industrial Feasibility Studies. (ii)

Guide to Practical Project Appraisal.

Pitale, R.L: Project Appraisal Techniques, Oxford and IBH.

Planning Commission: Manual for Preparation of Feasibility Report.

7. Timothy, D.R. and W.R. Sewell: Project Appraisal and Review, Macmillan,

India.

Chaudhary, S.: Project Management, Tata McGraw Hill, New Delhi

0. Little 1.M.D. and Mirrless JA: Project and Planning for Developing
Countries, Heinemann Education Books, London.

10.  Agarwal, Singh & Mishra; Project Planning and Control: Ramesh Book
Depot, Jaipur (Hindi Edition)

i

oo

or

Paper-11 : (C) Rural Banking & Micro Finance
Time — 3 Hrs. Max. Marks-100

Note : The question paper will contain three sections as follows —

11



Section-A : One compulsory question with ten sub-questions, having two sub- questions from
each unit, answer in about twenty words for each sub-question.
Total mark:10

Section-B : Ten questions, two questions from each unit, five questions to be attempted,
taking one from each unit, answer in about two hundred fifty words.

Total marks : 50
Section-C : Four questions, descriptive type, (question may have sub- division) covering all
units but not more than one question from each unit, two questions to be
attempted, answer in about five hundred words.
Total marks : 40

Unit-1
Rural India : Definitions of Rural Areas. Main Characteristics of Rural Economy
of India. The Problem of Rural Poverty and Rural Unemployment. Role of
Panchayati Raj System in Rural Development Programmes.
Importance of Rural Infra-Structure. Present Status and Problems of Rural Infra-
Structure in India. Role of Rural Credit in the Development of Rural Infra-
Structure.

Unit-11
Govt. Initiatives for Rural Development : Banking Reforms and Rural Credit.
Initiatives towards Agricultural Credit —National Bank for Agriculture and Rural
Development (NABARD), Lead Bank Scheme (LBS) and Service Area Approach
(SAA). Small Industries Development Bank of India (SIDBI). Role and Function of
District Industries Centre (DIC). Govt. Schemes for Rural Development Specially for
Employment Generation and Entrepreneurial Development.
MUDRA Yojana (Micro unit development refinance agency).

Unit-111
Agricultural Finance in India : Credit Sources to Agriculture and Allied
Activities. Agricultural Credit in Post-Economic Reforms Era, Present Position
and Problems. Role, Functions and Problems of Regional Rural Banks (RRBs),
Land Development Banks (LDBs) and Primary Agricultural Credit Societies
(PACs). National Agricultural Insurance Schemes. Major Problems and
Challenges Faced by Small Scale Industries . Agro Rural Sector. Agricultural
Marketing Credit in India. Credit Support for Small Scale Industries / Tiny
Sector / Agro Rural Industries.

Unit-1VvV
Micro Finance : Concept of Microfinance and its Special Features. Experiments
of Poverty Reduction Initiatives in India, Bangladesh Gramin Experiment —
Mohammad Yunus Philosophy of Microfinance. International Experiences —
Microcredit Summit, 1997 and Policy Planning.
Self Help Group (SHG) Approach : Credit, Objectives, Promotion and General
Functioning Norms. Empowerment Strategy, Joint Liability Groups, Credit
Rating and Bank Linkages — Linking of SHG to Bank.

Unit-V
Models of Micro Finance : Conventional Models — Role of NGOs. Business
Facilitator / Business Correspondent Model, Bank-MFI Bulk Handling Model,
Partnership Model.
Development of Microfinance Products : Savings, Microinsurance,
Micropensions and Securitization.

12



Sustainable Development Issues : SHG Issues, Promotion of Micro Enterprises,
Capacity Building. Assessment of MFIs, CRISIL Model, M-Cril’s Credit Rating
Service. Regualtory Frame Work — Recommendation of Expert Groups.
Microfinance and Technology.

References :

1. Bhole, L.M. : Financial Institutions and Markets, Tata McGrawHill

2. Nambooiri, T.C.G. : Credit Appraisal Gayatri Publications

3. Sundharam, KPM : Money, Banking and International Trade, Sultan Chand
and Sons, New Delhi

4, Singh, Gopal : Rural Credit Planning, RBSA, Jaipur

5 Tyagi, Manjula : Critical Appraisal of Service Area Approach RBSA,
Jaipur

6. ICFAI University : Rural Banking and Microfinance, Hyderabad

7. Machiraju, HR : Indian Financial System, Vikas Publishing House, New
Delhi

8. Desai, Vasant : Indian Banking System, Himalaya Publishing House,

Mumbai
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